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Figure 12: Summary of report results
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Boundaries between occupational categories
becoming blurred

\/

Appliers

18 Confederaton of Amilsh Industries g

Education Intelligence



What is expected of implementers?

m,
N

Creativity and

Responsible business - r_;””_m’ai'ﬂﬂ .
+ Understanding responsibility =i asRig
procedures

and its practical implementation .
P P *Problem-solving

Management of Strong professional TEGh”“'FQiCEﬂ
' : competence
multiculturalism competence/ o ;mpetence

* Language skills multiple skills
+ Knowledge of other cultures

Business competence

3 . i « Customer-orientation
ervice competence » Financial performance

« Technological competence » Entrepreneurship
+ Interactive and inter-personal skills

17 Confederstion of Finnish Industies @



What is expected of appliers?

¥

Responsible business Creativity and innovation
« Involvement in the creation of = [nspiring people,
a responsibility strateqgy enthusiasm for new ideas

and its practical

implementation :
Technological

Busi competence
Managemem of usiness = Creative application
multiculturalism competence of technologies
« Knowledge of other cultures + Compstence mElmEigelmerlt
« Interaction skils » Customer Drlenta’Flﬂn Network competence
* Entrepreneurship » Cooperation with new sector
« Working in networks
DESiQﬂ EDTT'IDET.EFICE! « Sharing of knowledge and
« Interaction with ather _ competence
advisers from the Service competence
beqginning of the « Value creation for customers
innowvation process « Conceptualization of senvices

« [nteraction and inter-
personal skills

1 Lonfedermten of Amnish Industries @



What is expected of seers?

Management of
multiculturalism

« Interaction skills; dialogue,

argumentation, debate

Design competence

* Inclusion of desian
as part of strategy

Service competence

Responsible business
Involvement in the creation of
a responsibility strategy
and its practical
implementation

Business

competence /
Competence
management

« |dentification of new
business opportunities

10

Creativity and

Innovation

* People management
* Risk-taking ability

Technological

compeience
« Anticipation and developrment
of technology

Network competence

« Creation and managemeant
of networks

IPR

Lonfederation of Amnish Industries @



Hanna-Kaisa Aalte, Ira Ahokas & Tuomo Kuosa

YLEISSIVISTYS JA OSAAMINEN
TYOELAMASSA 2030 - MENESTYKSEN
EVAAT TULEVAISUUDESSA

Hankkeen loppuraporti

TULEVAISULDEN TUTKIMLUSEESELS

TUTU-JULKAISULL 172008

Liberal
education and
competence in
labour markets
2030 report:

http://lwww.tse.fi/Fl/yk

sikot/erillislaitokset/tut

u/julkaisut/tutujulkaisu

la/Pages/default.aspx

Orders:

tutu-info@tse.fi

Finland Futures
Research Centre,
FFRC Publications
1/2008



http://www.tse.fi/FI/yksikot/erillislaitokset/tutu/julkaisut/tutujulkaisuja/Pages/default.aspx
mailto:tutu-info@tse.fi

Biggest drivers of change

Globalisation (globalising markets, global division of
labour, global value change)

ICT’s and networks development
NBIC

Need of flexibility in dynamic society
Increasing role of social networks
Network competence is required
Role of information is changing
Individual expertice is bluring



Other drivers of change:

Information is exchanged faster and it ages
faster (autopoiesis in dynamic society)

New technology’s utilizing is becoming a natural
part of new employers competences

Population is ageing in developed countries
ncreasing prosperity in developed countries




Future of Adult Education

More personalised solutions to learning
(pedagogy and substance)

Relationship between society, school and labour
markets is bluring

Learning will be synchronised with real life
problem solving

Assessing and accepting earlier learned skills
and knowledge as base one

In dynamic labour markets, degrees and
competences are not assets for lifetime — adult
education will be a standard



Paradigms of education and learning
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Links

« Tuomo Kuosa’s lecturer presentation:

o http://www.tse.fi/EN/units/specialunits/ffrc/contac
t/Pages/kuosa.aspx

e www.freewebs.com/tuomokuosa|
e Email: fuomo.kuosa@tse.fi

* Mobile phone: +358 50 3060389
e Organisations:
 http://cid-lab.ord

o http://www.tse.fi/Fl/yksikot/erillislaitokset/tutu/Pa
ges/default.aspx
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